




















( TEXAS SOUTHERN UNIVERSITY SERVANT LEADERSHIP l 

COMPLIANCE (I) AUDIT(!) 

Oversees compl1oncc progrnms. Responsible for directing and leading 
policies. :;md procedures across the all :i.-.pccts of the University's intcm.ll 
university to ensure im1itutionol and c:-.1cmal auditins functions. 
odhercnce to !ego!, rcgulotory, ond policies. �md procedures. 
ethical standards. 

PROVOST/SENIOR VICE PRESIDENT 

FOR ACADEMIC AFFAIRS 
DR CARI. 8. (',OOOMAN f?/6. 71) 

BOARD OF REGENTS 
I OP£.VRE(i£Nf,\'£AT#S I 

(4) 
Provida: covcmMcc- Md ovcrsit,ht, t'd1inc '-1r.ttecic direction, MAKILYNA. KOSt: 

&cnnan• 
polidcs. .1nd cru:urin& fi�c:11 rc!l.1)0nsibility to adv.mcc the Term (Apr. !7, :0:1. Fl'b. 1, :n:7) university'$ minion :and &0311 Houston. Tcxm 

BRANDON L. SIMMONS 
CU@HW 

Term (Feb. G. 20!3 • Fch. I, :029) 
Liberty. Tcxn� 

JAMt:s M. HKNHAM 
/.,, r7a- Chair 

Term ("Feb. f., .!fl!J. Feb. 1, :!0!9) 
Collene Sunion. Tcxns 

I OP£VREGE.VTSE.ITl9 I 

�rn.:PHANIE D. NELLONS-PAJC[ 
::11tl Del' Chair 

Term (Oct. J:_ 20:n. Fr-b. I. :n:...c;) 
Houston. Texl\S 

HON. RICH.AR.DA. JOHNSON Ul HON. PAMF..LAA. MEDINA HON. CAROLlNE B. HUR.LEY HON. TAYLOR L. CL'l'\\1OOO 
Rrw•nf J(l.'):l'nf Stmle11t Regent /lr(•rnt 

Tl'rm (FC'h. '• 2023- fo't'II. I, 20?,l TC'rm (Arr.?, 201, - F,h. I, .!O!�) Tnm (Arr. !!,!0.!I • ,-�,1,. 1,!027) TC'rm (Jun.. 1, !0!-1-M .. •�· Jl, !0!.'I;) 
Hou�on. Tt"xn� J-lou1r1on. Tc,ui� 1-louoeton, Tc:xa� J-lou�ton. Tcxa� 

GENERAL COUNSEL 

CHARLIE NHAN (/) 

V PRESIDENT Responsible for proactively man.iging .:ind 
Oversees :md serves os the University's Chief 

I\ 
VICEA/JMIRALJAMES W. CRAWFOR/)11/ !12) resolving leg.:il affoirs/htigation directly related 

INTERIM CHIEF OF STAFF Academic Officer for research/scholarly to the University. 
activities, .isscssmcnts, aQdcmic programs. Th1..• President serves as the Chief E.,c,-cutivc Officer K1A HARPER (S) 
student services progr.ims. �udcnt academic of the University. providing vision:uy leadership j Re,pon,iblc for mobili;,.int c:impus units to 
support. residential housing, career services.. and strategic direction. ensuring the fulfillment of :ictu:ili:r.c the Prc,idcnt', vi:iion ;,.nd act :is :i 
health services., student life. :md dinins services 

'� 

key liaison between the pl"C1idcnt'• office 1111d the university's mission to di:liv..:.-r excellence in VICE PRESTO ENT FOR GOVERNMENT 
departments education. res�rch. and community engagement. AFFAIRS & CIVIC ENGAGEMENT \'nriou, stnkholdeni, both internal and 

external to ensure the over.11.II promotion of the DR. JAMES WHff£ (I) University·, ,·alucs. miisions. go:ilt. and top 
SENIOR ASSOCIATE PROVOST prioritic,. 
DR. N££DHA HOlffff-()U£F.N r.S.2) Responsible for providing matcgic ;md 

admini�1rativc guid:mcc and advisement to 
Provides leadership. mam1gemcnt. and the executive office related to fcdcr.'.l.l ond 
supervision for enrollment services. loc.'.l.1 government relations and policy. 
and admissions. 

1/vFERJM CHIEF FINANCIAL OFFICER/VICE SENIOR ASSOCIATE VICE PRESIDENT VICE PRESIDENT FOR CHIEF OF POLICE/EXECUTIVE DIRECl'OR INJHIUM VICE PRESIDENT HUMAN 
PRESIDENT FOR BUSINESS & FINANCE INSTITUTIONALASSESSMENT, PLANNING. RESEARCH AND INNOVATION OF EMERGENCY MANAGEMENT RESOURCES/PAYROLL SERVICES ,� EFFECTIVENESS 

JOHN l'trfl>IAN (I J) PR RAUAN£l r«nrKfM/3) QR. MtrH£U:PfF.ffNi':rAHSHAII (IJ 3J HOBBY A. HROWN (S3 .. 3J DR. CY/vrHIA HUCKJ.EY (l:.?JJ 

Serves :lS the Senior Executive responsible for Responsible for the m.:i.nagemcnt and Responsible for the leadership. management, Leads campus law enforcement operations. Responsible for employee relntions. 
mnnnging and optimizing the institution ·s analysis of institutional doto. ensuring and .:idministration of research. ond is ensuring the safety and security of the compensations. and policy & procedure 
fin:mcio.l performoncc through effective accurote assessment ond comprehensive 

reporting to support strategic decision-
instrumental in leading innovation initiatives university community through effective development. Benefits. Compcn�tion. 

administration and fimmcial planning. Treasury &. throughout the University. 
Budget. Risk Manngcmcnt. and Business Affnirs .. making ond complinncc. 

ASSOCIATE VICE PRESIDENT FOR VICE PRESIDENT FOR 
MARKETING & COMMUNICATIONS INTERCOLLEGIATE ATHLETICS 

•ni,,1.ryr nNS/11 "I nR K£VIN (;RAN(;F.R (-10 .'HI 

Responsible for the university1s m:lrketing, Responsible for developing and 
branding. and communic.ition strategies to maintaining competitive athletic programs. 
elevate its public profile. enhance All Athletic programs ond sports 
engagement. and support institutional leadership report to the Athletic Director. 
gools. including the University ·s 
community rodio stntion. KTSU. 

•The number indient ed in pnrcnthet11is n ext to cnch nnmc indienlcs the number of full-time cqui\·nlcnl (FTE) rcpor1inc to thnt po,ition. 
Tex:.• Southern Uni,·cNitr Scn·:int LcadeNbip 

policing. emergency re!;ponse. and crime Employee Relations. and Payroll 
prevention strategics. deportments. 

ASSOCIATE VICE PRESIDENT FOR WT£RJM CHIEF INFORMATION OFFICER/VICE /NT£R/MCHIEF 
DEVELOPMENT &ALUMNI ENGAGEMENT PRESIDENT FOR INFOILVIATION TECHNOLOGY PROCUREMENT/OPERATIONS OFFICER 

ru,1.011r:r{)f,F.,UHJ fl(JJ{,I BF.NJAMIN GREF.N (-I 1.R$J MEJ.ANl£JACKSON (7J.J) 

Responsible for leading fundrnising Responsible for the digital transformation and Responsible for the m:magement. 
initiatives. donor rcblions, and alumni oversees the integration of technology and maintenance. and development of Qmpus 
engagement efforts to secure financial digital solutions to enhance ac:idemic. facilities. os well as the procurement of 
support and foster lifelong connections thot research. and administrative functlons. goods ond services. ensuring efficient 
advance the university1s mission and ensuring alignment with the university's operntions and alignment with the 
strategic priorities. strategic objectives. university's strategic goals. 
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2.D. Summary of Base Request Objective Outcomes

89th Regular Session, Agency Submission. Version I 
Automated Budget and Evaluation system of Texas (ABEST) 

717 Texas Southern University 

Goal/ Objective I Outcome Exp 2023 Est 2024 

KEY 

KEY 

26 State Licensure Pass Rate of Pharmacy Graduates 

80.70"/4 

27 Dollar Value of External or Sponsored Research Funds (in Millions) 

7.60 

28 External Research Funds As Percentage Appropriated for Research 

2.310.68% 

87.00% 

7.00 

2.126.00% 

2.D. Page 3 of3

8/18/2024 9:02:0IAM 

Bud 2025 BL2026 BL2027 

87.00% 87.00% 87.00% 

7.00 7.00 7.00 

2,126.00% 2.126.00% 2.126.00% 
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Agency code: 717 

GR and 

2.E. Summary of Exceptional Items Request

89th Regular Session. Agency Submission. Version 1 

Automated Budget and Evaluation System of Texas (ABEST) 

Agency name: Texas Southern University 

2026 

GR and 

Priority Item GR/GR Dedicated All Funds FTEs GR Dedicated 

Student Success = Educators 

2 AI-Driven Excellence In Education 

3 Nursing RN to BSN/MSN/DMP Program 

4 PharmD Satellite Campuses 

5 Aerospace Engineering 

6 Drone Netting 

7 Tiger Online Expansion 

Total. Exceptional Items Request 

Method of Financing 

General Revenue 

General Revenue - Dedicated 

Federal Funds 

Other Funds 

$3.322,000 

$3,235.360 

$2,659,284 

$4.537,050 

$1.542,000 

$0 

$2,175,000 

$17,470,694 

$17.470,694 

$17,470,694 

$3,322,000 50.0 $3,322,000 

$3,235,360 13.0 $3.332.420 

$2,659.284 17.0 $3,058.560 

$4.537,050 6.0 $4.537,050 

$1.542,000 10.0 $6,349,685 

$0 0.0 $130.103 

$2.175,000 19.0 $2.175,000 

$17,470,694 115.0 $22,904,818 

$17.470,694 $22,904.818 

$17,470,694 $22,904,818 

2027 

All Funds FTEs 

$3.322,000 50.0 

$3.332.420 13.0 

$3,058,560 21.0 

$4.537,050 6.0 

$6.349,685 !9.0

$130.103 0.0

$2.175,000 19.0

$22,904,818 128.0

$22,904.8 I 8 

$22,904,818 

DATE: 8/18/2024 

TIME; 9:07:40AM 

Biennium 

GR and 

GR Dedicated All Funds 

$6,644,000 $6,644,000 

$6.567,780 $6,567,780 

$5,717,844 $5,717,844 

$9,074,100 $9,074,100 

$7,891.685 $7,891,685 

$130,103 $130.103 

$4.350.000 $4.350,000 

$40.375,512 $40,375,512 

$40,375.512 $40.375.512 

$40,375,512 $40,375,512 
==================================·----- -- -- ----

Full Time Equivalent Positions 115.0 

Number of 100% Federally Funded FTEs 0.0 

2.E. Page 1 of 1

128.0 

0.0 
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