
President John Rudley

Question 1

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 14.8% 29.5% 37.7% 9.8% 8.2% 1.67

Faculty (150) 29.5% 29.3% 29.3% 6.7% 5.3% 1.29

Question 2

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 11.5% 36.1% 31.1% 13.1% 8.2% 1.70

Faculty (150) 32.0% 27.3% 23.3% 8.7% 8.0% 1.32

Question 3

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 23.0% 23.0% 29.5% 9.8% 14.8% 1.70

Faculty (150) 36.0% 23.3% 19.3% 12.0% 9.3% 1.35

Question 4

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 8.2% 14.8% 41.0% 18.0% 18.0% 2.23

Faculty (150) 13.3% 26.7% 31.3% 14.7% 14.0% 1.89

Question 5

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 16.4% 34.4% 29.5% 13.1% 6.6% 1.59

Faculty (150) 32.7% 28.7% 20.0% 11.3% 7.3% 1.32

Question 6

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 24.6% 32.8% 24.6% 8.2% 9.8% 1.46

Faculty (150) 36.7% 28.7% 18.0% 11.3% 5.3% 1.20

How would you rate the President's relationship with faculty?

How understanding is the President about faculty concerns at Texas 
Southern University? 

How would you rate the President's success in creating a sense of unity, 
civility, and purpose, as well as campus momentum and growth? 

How would you rate the honesty and integrity of the President?

How well does the President of Texas Southern University  listen to 
faculty's concerns? 

How often does the President of Texas Southern University listen to 
faculty's opinions when making a   decision? 



Question 7

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 4.9% 19.7% 31.1% 24.6% 19.7% 2.34

Faculty (150) 24.7% 22.0% 20.7% 16.7% 16.0% 1.77

Question 8

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 19.7% 13.1% 31.1% 23.0% 13.1% 1.97

Faculty (150) 25.3% 24.0% 26.0% 14.7% 10.0% 1.60

Question 9

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 19.7% 19.7% 31.1% 16.4% 13.1% 1.84

Faculty (150) 29.3% 28.0% 19.3% 12.7% 10.7% 1.47

Question 10

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 16.4% 21.3% 34.4% 19.7% 8.2% 1.82

Faculty (150) 31.3% 22.7% 25.3% 10.7% 10.0% 1.45

Question 11

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 23.0% 18.0% 32.8% 14.8% 11.5% 1.74

Faculty (150) 36.0% 20.7% 22.0% 9.3% 12.0% 1.41

Question 12

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 11.5% 26.2% 21.3% 23.0% 18.0% 2.10

Faculty (150) 24.0% 26.7% 20.7% 15.3% 13.3% 1.67

How would you grade the President's support of the Texas Southern 
University's academic mission?

How would you rate the President on Recruitment, Retention, & 
Graduation? 

How would you rate the President on recognition of the Faculty?

How would you rate the President on Faculty Development?

How would you rate the President on fostering relationships among 
Faculty, Students, Staff, and University Alumni?

How would you rate the President on leadership in Community 
Engagement?



Question 13

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (61) 8.2% 24.6% 27.9% 21.3% 18.0% 2.16

Faculty (150) 19.3% 25.3% 28.0% 15.3% 12.0% 1.75

Question 14

Admin (61)
Faculty (150)

Question 15

Admin (61)
Faculty (150)

Indicate your level of enthusiasm for the continuance/reappointment of 
the President? 

Percentage
66.32%

51.51%

How would you rate the President on enhancing relations with alumni, 
foundations, state and federal agencies?

How would you rate the President in terms of overall effectiveness?

Percentage
65.83%

56.78%



COMMENTS

Question 16

Every press release has his picture in it.
Improving the campus

What are the strengths (if any) of the President?

WELL-LIKED, COURTEOUS TO ALL, APPROACHABLE.

Diversity among student body.
He encourages communication among faculty, staff, students, and University 
He desires to do great things.
He takes pride in the appearance of the university
His takes the time to listen to issues & works at resolving them.
he beautified the campus which has increased the morale. He also is very professional 
and a good representative of TSU in public.
good, clear vision

He takes care of those in his immediate circle
Vision  Caring for students personally  Caring for student learning

his leadership
Understanding of fiscal issues, financial management

He is a firm and decisive leader. He is respected outside of the halls of our campus.
Support for the University's mission

Campus Beautification  Students concern and needs

Decisive
Excellent image for public
Improving Texas Southern University as a first class  institution, academically and 
changing the image. High sense of personal integrity.

Effectiveness
Experience  in Graduate and undergraduate administrative leadership experience.

Strong, opinionated, not afraid to take stands, not afraid of conflict
He has increased the level of fiscal responsibility and the beauty of the campus.  He 
wants to grow the university in numbers and excellence.  He recognizes talents and 
opinions from anywhere--faculty and staff.
None

his image
People person, Excellent Leadership and great smile!
He is a smart business man.
Financial aptitude and long range planning

None



I believe that his vision for the University is great as far as what I see. I have not met 
him but as far as the circle of people I know here, they approve of his engagement for 
staff and faculty.
He has beautified the campus, and so far we are scandal free.
He takes recruiting trips and listens to the concerns of the student.

Good relations with other presidents, Austin.  Good at financial accounting processes.
He is both a strong and nice individual to be around

He understands what is needed for us to become a better university

The President has been very successful in dealing with the fiscal concerns of the 
university

No nonsense, demands accountability, understands that students are the primary reason 
the institution exist

none.
Strong developmental plan for tsu
He listen to the problems. You can see the university campus had changes since his 
arrival on campus.  The university is now looks like a campus university.
None noticed.

The President is a truthful and honest person. He is committed to student programs that 
he has initiated.
knows finamce
Political connection and relationship with the Board of Regents
Vision, direction setting, cleaning up past budget woes, improving the caliber of support 
staff in Hannah Hall.
Financial Experience and Knowledge

Building development
Dr. Rudley likes tidiness as the campus shows.
He did make the campus look nice

enthusiastic and dedicated to his job.

No more bad press
His wife...
Finances

Securing outside resources... Just not sure if they translate to the hiring and retaining of 
highly qualified staff and instructors.
Great vision for the University.
enthusiastic and dedicated to his job.

He understands the complexities of heading a state university with diverse students.
Two-way communication; Broad leadership; Attention to faculty and student needs; 
Positive Community Relationship; Fundraising for all constituents of the University.
His major strength is pointing out what he believes are HIS successes.

None



He has corrected many of the financial problems that were lingering when he took 
office.
Logical mind; consistently makes reasoned and reasonable decisions & suggestions.
Haven't witnessed any

Fiscal management

Fearless  Bold  Knowledgeable  Compassionate  Honest
I am still looking for them

Establishes new rules that are fair and justice to most of faculty. For example, before the 
President came, the pay raise for faculty was given to those who had close relationship 
with the administrator(s).I Don't know him well enough to comment.

charismatic and influential
He certainly puts money in how the campus looks to outsiders

Good person with the knowledge of how to run a successful business.
I appreciate the fact that the President has requirements for entrance into TSU, and the 
Very good at creating educational initiatives and meeting with legislators and other 

Effectiveness
Knowledgeable about cost/operational issues
His management and leadership on financial issues.
HIS ABILITY TO INCREASE HIS OWN SALARY TO ASTRONOMICAL LEVELS 
DESPITE A FAILING UNIVERSITY

Dr. Rudley is an outstanding accountant. I have been at TSU for over 10 years as student 
and now professor and there seems to be some sense of stabilization happening at TSU.
He has been able to handle the campus improvement and constructions well althoguh 
with no input from faculty or departments who could have helped.

political connections?
Budgets
Campus landscaping
The has a good relationship with the board of Regents.
President is trying hard to create a sense of unity, civility, and purpose.  H e has changed 
the image of our Campus-- the beautification of the Campus is his greatest strength.

Honesty and integrity
Campus beautification and facilities as well as new buildings for science and technology

Fiduciary Responsibility
None

Academics and Research
The President has done well in getting recognized nationally.
Keeping the University in good financial condition.

Great with managing the university budget
NONE



He is steadfast and headstrong.

Knowledgeable about budgeting issues.

Financial Management
None that I know of towards the University.

Very good at networking and building alliances with external entities aimed at 
patronage.

Strongly sound in Financial and Academic business



Question 17

He does not support faculty.

Too many to list.
I really do not know him and never had a conversation with him to learn of any 

None!
Accessibility
Micro manager

Many especially ignoring the faculty and their problems

his trust in the abilities of his direct reports

No relationship with people on campus
Deans are given much power and costing integrity problems.

None noted
He's putting on a little too much weight!!!

Seasoned employees recognition

Very self serving
Hired some inefficient administrators

He does not take care of those that are not in his immediate circle

Is not a true academic, but more of a financial manager. Not sure the president 
understands the role of research in the humanities.

Not stopping until TSU become the University to be proud of in all its endeavors

Creating a positive environment for faculty and staff.
Poor listener.

Every press release has his picture in it.

What are the weaknesses (if any) of the President?

Communications through out departments
NO WEAKNESS. A LOT OF CHALLENGES HE FACES COULD BE RECTIFIED IF 
HE COULD ALSO COMMUNICATE WITH FACULTY AND STAFF DIRECTLY, AS 
WE MAY HAVE SOLUTIONS THAT NEVER REACH HIM.

His demeanor comes across cold and indifferent to faculty he doesn't know.   He should 
meet with the department Chairs at least once a year.

Follow-up.
He has the same type of people below him that does not challenge for greatness.

puts down faculty & others
Refuses to interact with "the little people" on campus.  Perhaps he forgets where he 
came from?  He'd also do well to remember that his personal life is not such a mystery 
around here.

Talks down to faculty and colleagues

Sometimes too opinionated, not always willing to hear concerns of others, sometimes 
He does not always see the value or the role of the faculty or of the faculty leadership as 
important in the university.



Staff members are not treated fairly as far as pay equity and equality. Some staff 
members are overpaid and others struggle to make ends meet

Rude has no notion of what higher education is, He is a poor character judge. He likes to 
be praised and some have taken full advantage of this weakness.
He has no idea of the way universities work, he thinks this is a business and students are 
Customers and so on. This is a huge problem
none
Focus on self; Unequal attention to departments. schools and students.  No strong 
fundraising initiative.

Makes decisions without input from the faculty like closing streets, building iron gates -- 
ambiance that impact all campus users.
Interpersonal Skills; Listening Skills; Unwillingness to compromise
I don't believe individuals have weaknesses. We all have formative areas. A true leader is 
self aware and knows the areas he would work on. Who am I to shed light...I have my 
own formative areas to tend to...
Not an academic
Provost...faculty relationships

poor interpersonal skills
Does NOT listen; he's never been on a faculty as a full-time professor; therefore, he can't 
understand "real" faculty issues, not the bickering - but real issues.

None.

The second person in command. He doesn't have any degrees from any black university 
in the USA.

Lacks grasp of Academic Excellence, being an accountant. We need an esteemed 
academician for the position of the President. Not a backslapping accountant

He has never been a classroom instructor and does not understand the academic aspects 
of higher education.  He dictates rather than leads.  He listens to no one, and acts on 
hearsay.  He shows no respect for faculty and staff.

Has not managed to bring in external money.
Listens to the wrong people.  Micro-manages academics
lack of leadership, misuse of human resources, poor judge of character and 
qualifications of his chosen leadership, lack of concern for the faculty, ...
Sometimes he wants to have he ways with the.faculty with little debate. Maybe because 
faculty are busy fighting each other over nothing

He sometimes lets his irritation show when he is asked asinine questions.
A yearly meeting with each department or college.

He has disdain for the faculty, which msfes me wonder why he wants to be a university 
president



petty, revengeful, male chauvinist, mean-spririted  bully
He did not get rid of those administrators who were in the previous administration and 
now serve at lower levels.
I Don't know him well enough to comment.
Lack of a scholarly academic background. Does not communicate well with faculty.
Too authoritarian

don't know.
not sure.

sweeping violation under the rug
He does not exhibit enough support of his cabinet members, especially the provost. He 
criticizes him in public.
Busy
Does not listen or listen to the wrong people. Surrounds himself with yes men who tell 
him how great he is and what he wants to hear. Jumps into conclusions/decisions 
without listening to all concerned. Vindictive and unprofessional.

not sure
NO VISION  MICROMANAGE  SURROUNDS HIMSELF WITH SYCOPHANTS

No real people skills/ tends to be defensive when presented with problems rather than 
reflective of possible solutions or root causes.  Too much cronyism.
His management and leadership on faculty issues.

More transparency with visiting professor's who are in a sense helpless/voiceless to the 
recklessness of some departmental chairs
His views appear to be based on enrollment issues and finance. Yet he has not viewed 
the proportion of the cost that is taken up by physical operations, administration, versus 
teaching

Keeping  HBCU traditions in existence..
Interpersonal skills and communication

Community Support & Relationships
The president is a thug and a bully
The President and his office get far too involved in micromanaging classrooms.

Does not seem to care about shared governance and has weak relational skills.

lack of supervision of academic administrators
The President is over his head and even worst, he covers it up with his extreme micro 
management style.
His relationship with the faculty. He is a good president but he needs to believe in sared 
governance

Very blunt.
Communicaion of pertinent information has been weak and combatative regarding 



None
The President has poor interpersonal communication skills. It is disappointing to see him 
belittle the faculty in faculty meetings. The graduation and recruitment rates are 
deplorable for the University and his focus on these initiatives is unseen.
Fund raising.

SEVERAL

Overall lack of concern for his subordinates upward mobility.

Keeping individuals here that is not allowing the university to progress.  Mainly those 
too old and stuck in their ways and willing to change with technology age.

lack of Vision
Exhibits bias in recruiting for high level positions.

Does not seem to be able to recognize and affect real reward to faculty who perform 
(instruct).

He is arrogant and is not greatly concerned with maintaining the university's mission.
Enrollment Management



Question 18

He had made more positive changes at TSU than anyone in decades.

Hire a new President at  50% of the salary of the present one. His salary is a scandal for 
a University serving poor students.

Implementation of tenure review has appeared to lose steam. We are an institution with 
very challenging yearly budgets, yet we still have a very lofty charge as a university. As 
such, it is imperative that each faculty member carry their share of the load. Some 
tenured faculty use their status to coast. Tenure review is standard at many universities.

The only additional comment that I have is that maybe the President could meet the 
office administrator, CBA, DBA, and other office staff to ensure they stay motivated and 
engage in the vision of Texas Southern University.  They are a very important piece in 
the movement of the University and most of all, they do the work to keep the 
departments functioning.

I'll be leaving tsu in the next 2 years. This is the worst place to work I have ever worked 
at. The president and Ohia need to leave. Immediately.

Dr. Rudley has transformed an urban campus into an oasis of beauty. The next step is to 
transform the work areas, like the library into a modern work and study environment. 
The third is to make sure the faculty teach and mentor students and staff care for the 
students needs efficiently and professionally.
The current administration failed badly.

Staff should be respected more. Salaries should be equal more and fairly. Administrative 
assistant in the President office-should not be paid more that one  Dean, Registrar or 
Admission Offices.
i hope he is evaluating the university's success, using more than numbers and focusing 
on the students and moving upward. once we can successfully serve students, we can 
then talk about our own issues and concerns. studenta re priority and this should be 
evident to them
He is the best President Ever!!!

Staff Need A Cost Of Liveing Raise
Continuee to build and require collegiality between all TSU Colleges.

Let's Be Respectful to one another. We must work hard to help everyone meet their goal 
in this life. The President is doing the best he can and I appreciate that. We must pray for 
one another. Lets do the right thing, please!

It is pointed out our enrollment shortfall, extended and low graduation rates, but it seems 
we are constantly doing the same thing as such we will get the same results. Our 
institution is not student centric change the focus and we will see better results.

Additional Comments?



Looks like the administrators are appearing like mushrooms, and they are absorbing all  
money leaving none for the real workers who are the bread winners.
This is an extremely biased survey and should not be used as an instrument to rate the 
president. Some of these are hedge questions and others do not belong in this survey.

TSU is a good school but could be a lot better. I believe in too many cases the university 
has hired and continue retain dead weight. Often what I've observe is the incapable who 
select the unwilling to do the unnecessary...in the end the students are the ones who 
loose. I try to remind myself and my peers that TSU is just a bunch of brick buildings 
and iron fences until a student walks through that door...then it becomes university. So 
students first...they are our paying customers.
Does not want to listen becausew he thinks he knows it all. He does not seem to realize 
that leadership is situational.
TSU is seeing its worse time under this leadership.

He needs to build a better relationship with the faculty; his attitude toward the faculty is 
frightening, unprofessional, and he lacks sincerity and commitment on most issues; he 
needs to supervisor his top administrators, the deans!  Deanships are NOT lifetime 
appointments.

The President should try to infuse TSU with people from the nation's top universities. 
He should encourage original thinking and encourage dissent.
I am adjunct faculty and I observe that the institution is improving financially and 
upgrades to the campus are progressing well. Unfortunately, the salary per course was 
arbitrarily cut this year significantly after I have been teaching for 8 years at the same 
salary. I believe that the rate should have been increased, not decreased. This fact 
combined with the fact that the facilities for the program in which I teach are the worst 
on campus, I will not continue to teach this course next year. I also think that it is a 
waste of time and energy to require me to make a "reapplication for employment" every 
year, when I continue a relationship with the program throughout the year. This too is an 
arbitrary policy. Thus, this President appears to be doing well by TSU overall, but not by 
me and I do not plan to continue teaching next year for these reasons. I have enjoyed my 
experience with TSU, the faculty, and the students very much.

Under his leadership, student enrollment has dropped drastically, budgetary problems 
abound, and the reputation of the university has been negatively affected both locally 
and nationally.

The University needs a better president and administration that would provide positive, 
honest leadership in academics, and with the good will interest toward the faculty, 
students, staff.
Overall he is doing a good job



Work on interpersonal skills to enhance leadership possibilities

For the good of the University, this President needs to be removed before it is too late
There is pressure from the President and his office to "pass students along".  The 
responsiblity is placed on the professor to make sure a certain percentage of students 
pass a class.  The pressure should be placed on the student to do their work.

REMOVE HIM

There appears to be lack of willingess to disclose fiscal data which is mandatated by the 
State i.e. salaries of all state employees (9 or 12 months)

I believe visiting professor's should be offered 3 year contracts as a sense of job security
Thank you!

doing a satisfactory job in the position.
I now understand why the University of Houston did not hire him as President!

what happens if the rug is removed?

Need adjustment if University is to reach it"s potential

Some faculty makes extremely high salary but teaches essentially nothing, may be 1 or 2 
course in one academic year. I am curious how those folk to report their teaching load 
and complete their evaluation.
I don't get a sense, from my brief encounters with him, that he consider the faculty as 
partners in trying to get the mission of school accomplished. I also think that some times 
thinks that the actions of a few members of the faculty are the actions of the entire 
faculty and makes changes based on that premise. Also seems to make his personal 
preferences the holly standard. Here are a few examples he didn't like the greek trees, he 
didn't like the art in HH, he didn't like traditional jazz being played on KTSU, so he had 
them changed. What he doesn't realize is TSU is not his. He doesn't own it he is just one 
of it's overseers.

Staff had not had but one mediocre raise in seven years.  It is unfair!  We fill out yearly 
evaluations and for what.  You don't get a merit raise or raise at all
needs to increase teacher salary's.
needs to increase teacher salary's.

He was sent to close the University and, along with the Provost and Associate Provost, is 
well on his was to doing so. Lip service to increasing enrollment while implementing 
policies (Academic Standing) that harm enrollment and retention.
I appreciate the visual upgrades of the facilities and buildings.  I feel more can be done 
with the facility maintenance and extermination of pests.



Not a good president.  He shoud go.

overall dealing with the individuals we have here at TSU   he is doing a great job in 
improving the academic standards of the University.

Effective administration is one that cuts budgets as a recurrent theme. GO RAISE THE 
MONEY AND STOP USELESS FRUITLESS PUBLICITY.

The University has no feeling of community and there is no motivation for students to 
come here because there is no sense of community.

By dramatically reducing the number of adjuncts, he put undue strain on the students 
and Professors.  This was brought to his decision many times by the faculty and their 
concerns were ignored or dismissed.  Trying to get adjuncts to come back following this 
decision will prove to be difficult.  In addition, it isn't really the Professors/Instructors 
who suffer from this decision it is the students who bear the brunt of this problem.  If 
student retention and academic achievement is the goal then the administration needs to 
focus on proven methods that other Universities are using.    Such as reduced class size 
and a much smaller Instructor to student ratio.

The university has improved but we need to make sure that we recruiting strongly all 
ethnic groups but at the same time providing access to education for citizens who have 
the desire to pursue a degree here. Need to updated technology in all departments and 
utilize technology at this institution so we can have a leg up over our peer institutions.



Provost Sunny Ohia

Question 1

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (58) 19.0% 27.6% 29.3% 15.5% 8.6% 1.67

Faculty (142) 21.8% 31.0% 28.2% 13.4% 5.6% 1.50

Question 2

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (58) 19.0% 22.4% 31.0% 17.2% 10.3% 1.78

Faculty (142) 23.9% 29.6% 25.4% 12.7% 8.5% 1.52

Question 3

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (58) 20.7% 22.4% 31.0% 19.0% 6.9% 1.69

Faculty (142) 26.1% 29.6% 25.4% 11.3% 7.7% 1.45

Question 4

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (58) 10.3% 20.7% 41.4% 15.5% 12.1% 1.98

Faculty (142) 28.9% 16.2% 29.6% 13.4% 12.0% 1.63

Question 5

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (58) 24.1% 25.9% 25.9% 17.2% 6.9% 1.57

Faculty (142) 26.8% 26.8% 28.9% 9.9% 7.7% 1.45

Question 6

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (58) 22.4% 22.4% 31.0% 12.1% 12.1% 1.69

Faculty (142) 24.6% 28.2% 26.8% 12.0% 8.5% 1.51

How would you rate the Provost's relationship with faculty?

How understanding is the Provost about faculty concerns at Texas 
Southern University?

How would you rate the Provost's success in creating a sense of unity, 
civility, and purpose, as well as campus momentum and growth? 

How would you rate the honesty and integrity of the Provost?

How well does the Provost of Texas Southern University respond to 
faculty's concerns? 

How often does the Provost of Texas Southern University listen to 
faculty's opinions when making decisions? 



Question 7

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (58) 8.6% 17.2% 37.9% 20.7% 15.5% 2.17

Faculty (142) 23.9% 19.7% 28.9% 14.8% 12.7% 1.73

Question 8

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (58) 15.5% 19.0% 34.5% 13.8% 17.2% 1.98

Faculty (142) 23.9% 25.4% 24.6% 16.9% 9.2% 1.62

Question 9

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (58) 13.8% 29.3% 27.6% 17.2% 12.1% 1.84

Faculty (142) 21.1% 27.5% 30.3% 12.0% 9.2% 1.61

Question 10

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (58) 20.7% 31.0% 27.6% 10.3% 10.3% 1.59

Faculty (142) 26.8% 31.0% 22.5% 12.7% 7.0% 1.42

Question 11

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (58) 13.8% 32.8% 29.3% 17.2% 6.9% 1.71

Faculty (142) 27.5% 24.6% 30.3% 9.9% 7.7% 1.46

Question 12

Admin (58)
Faculty (142)

Question 13

Admin (58)
Faculty (142)

How would you grade the Provost's support of the Texas Southern 
University's academic mission?

How would you rate the Provost on recognition of the Faculty?

How would you rate the Provost on Faculty Development?

How would you rate the Provost on fostering relationships among 
Faculty, Students, Staff, and University Alumni?

How would you rate the Provost on enhancing relations with alumni, 
foundations, state, and federal agencies? 

How would you rate the Provost in terms of overall effectiveness?

53.80%

Percentage
59.66%

58.79%

Indicate your level of enthusiasm for the continuance/reappointment of 
the Provost?

Percentage

56.20%



COMMENTS

Question 14 What are the strengths (if any) of the Provost?

Giving recognition to faculty when able for their accomplishments.
He is always present at occasions where his presence is required

Experience
KNOWLEDGEABLE, WELL-LIKED

Listening, building consensus around issues, transparency in policy making and 
decisions.

Research
He has a dynamic personality.  He is firm but pleasant.  He is jovial and kind.  He has 
taken the the time to try to know his faculty and the department chairs

student-friendly
I can see none

Energetic

hard work, dedication
not applicable

knowledge, leadership

Listening to the needs of the students and  making sure Faculty is meeting the needs of 
the students.

Understands the need for interaction between the faculty and administration tha builds 
the sustaining  foundation for  TSU "s Mission and Goals
His open door policy, his willingness to listen

None. He has good taste in clothes however. But that's not really important for being a 
good administrator. Maybe he should go into fashion. Maybe not. He will probably 
make much less than at tsu.

Is very visible on campus - with faculty, staff and students.
He has managed to  present difficult issues to the faculty, like the work load policy, with 
tact and even some elegance. He values excellence and scholarship and he himself is a 
good researcher.

High sense of personal integrity.

The Provost is good at choosing supporting staff.

Great engagement for the Academics

Growth, advancement.

Seems willing to listen to concerns of faculty.  There appears to have been an increase 
in support for faculty activity under this Provost. He seems genuinely interested in 
moving the university forward in the academic areas



None.

Has a good knowledge of faculty needs and situation. He is doing his best for faculty 
giving the situation
He is approachable.
He occasionally communicates with the faculty.
He is generous in acknowledging and praising others' contributions.
he has none
He listens, but fails to act!  He can't just say yes to the President just because the 
President expects a "yes."  Mnay times the anser should be an unequivocal "NO."  
Remember President Slade - Mr. Provost!
Encouraging faculty research, the Faculty recognition luncheons coordinated by Dr. 
Brown-Guillory are nice.

Research background.

He recognizes the needs of the students to prepare for a complex future.
A supporter, who provides useful resources to all faculty.  One who invites dialog and 
communication at the department level.

He appears to be concerned about faculty and students

open minded and makes time to meet with everyone.
Perception of Academic Issues

Personal and professional discipline; a natural teacher.

He emphasizes research and provides resources.
He has a distinguished research background and values effective classroom instruction. 
He is very personable. Each time I had the responsibility to introduce him to official 
visitors (candidates, etc.) almost without exception they would later tell me how mush 
they enjoyed meeting the Provost.

shirts always starched and immaculate

very good in his pharmaceutical profession
Dr. Ohia is a reasonable and fair man. He is always willing to listen to suggestions and 
recommendations. He has an overwhelming appreciation for the benefits of research.

any strength is eroded in his weaknesses
The provost listens to all sides before he makes a decision, even if it is an unpopular 
decision but is the right decision.
Passionate  Concerned  Hardworking
Approachable, easy to talk with.

enthusiastic about his job
EXCELLENT SYCOPHANT!



He does listen when presented with evidence on issues. However, he is not always 

Seems to actively engage the faculty. Creates faculty development initiatives to benefit 
the faculty and in turn the students.
Research
He is willing to be the face of unproductive administrative policy.
Dr. Ohia is very concerned with faculty and that is much needed in certain departments

Pleasant demeanor
His management and leadership on research
HIS ABILITY TO FOLLOW BLINDLY THE ORDERS OF THE 
PRESIDENT,WITHOUT REGARD TO THE MERIT OF EACH.
He seems to be a good person

Very friendly with those faculty who are hardworking and contributing to research.
Somewhere there is a decent person hidden from view

Research
None
He has a strong academic background that is respected the faculty and would do a great 
Most of the time e is quite fair and just

Academics and research
The Provost has been very responsive to faculty concerns.

very direct-consistant
none

Shows strong commitment to academic research.
making sure staff and faculty are up holding TSU standards.

He is a very good researcher.  In fact, his interests almost solely center on research from 
the standpoint of extramural funding.

Growth, Justice, Fairness, Hard working.



Question 15

The Provost does not always recognize when others are counterproductive within their 
department.
Lapdog of the President.

Too many to list.
I do not know him that well to comment on any weaknesses that he might have.
None that I know
He fails to be an effective advocate for the faculty and faculty concerns. He pulled a 
"bait and switch" on the teaching load policy.

Treating faculty badly
He has a tendency to be dismissive and negative with faculty and staff when he thinks 
their work may not be adequate.  This can be quite demoralizing especially when the 

Mostly talk, no action.

failure to listen to faculty, understand their concerns, he's a top down manager, not a 
consultative one

Has absolutely no clue of what to do with TLEC and QEP--is not listening to concerns, 
is not looking at the numbers and is trusting people who do not know what they are 
doing.
little power to bring funds to the various colleges at TSU.

Lack of willingness to communicate with faculty/staff.
Not connected with current trends and actual problems students has in respect to 
success.
Legion: 1. He can be dishonest 2. he does not commit to anything 3. He yells at faculty 
he disagrees with 4. He is very authoritarian 5.he prioritizes science. He is the provost 
for everyone, yet COLABS faculty are rarely honored, supported, or recignized.

not applicable
Dogmatic, egotistical, authoritarian

None noted

His office needs to provide more leadership with regard to aiding faculty with upward 
mobility.

Plenty

lack of understanding of the bigger picture
His administrative staff

What are the weaknesses (if any) of the Provost?

authoritarian; dogmatic; dominant  does not like faculty; too opinionated & won't admit 
when he is wrong



delay in responding to some of the requests of faculty

Making decisions without full knowledge of issues;  Not enough experience in 
Academic Affairs
Trash faculty
I don't believe individuals have weaknesses. We all have formative areas. A true leader 
is self aware and knows the areas he would work on. Who am I to shed light...I have my 
own formative areas to tend to...
Unable to execute
1.short temper....disrespectful of faculty concerns and opinions.     2. Unprofessional 
behavior with faculty.
Unable convince President of the right things, Thus he is not effective even if has good 
ideas

Lacks a strategic direction and management skills for advancing and building bridges 
for different disciplines

I'm not sure he advocates enough on behalf of the faculty to the President.  Seems to be 
lobbying President's position to faculty and it does not seem to be a two- way street.

He is not decisive; seldom solves faculty's concerns; and, is biased in his decisions.
Ohia does not involve the faculty in decision making, except for a very small circle of 
"yes men" that are there to rubber stamp his decisions.  Dictums arrive on a one way 
street to the faculty.     Ohia has installed  a clique of uncompassionate deans, chairs, 
AVPs.  Some Chairs are abusive of faculty. But Ohia does not own up and does not 
stand up against oppressive figures or against corruption. The Provost should correct the 
composition of skewed, biassed or corrupted Chair selection committees.

Degrades faculty, deans and chairs often.   Inconsistent  Not supportive of those who 
DO the work
Dr. Sunny Ohia is extremely biased in his role as the provost.  He administers through 
the practice of cronyism; he mostly promotes the welfare of his own kinship and allies. 
Lack of honesty, lack of leadership, lack of good will for TSU.  Arbitrary habit in his 
decision making, ...
Debate faculty and academic issues with the president more to educate the president 
about faculty needs.

Sometimes comes across as dictatorial in the demands on the faculty especially as they 
relate to non-classroom requirements (participation in meetings, TLEC, etc.  There 
sometimes appears to be a lack of respect and appreciation for the work schedule of the 
teaching faculty, with meetings often called in the middle of the teaching day, or reports 
that are shouldered by faculty being requested on, what appears to be, very short notice.

he doesn't know how to do his job.
He's not strong enoug as the Chief Academic Officer; he's afraid to make difficult, 
unpopular decisions even when he should.



Dictatorial leadership style

NO VISION  ADHERES TO THE PRINCIPLE OF SYCOPHANCY
*The Provost is prone to rationalizing unethical behavior based upon current or future 
needs.  *Real leaders are accountable. They don’t blame others, don’t claim credit for 
the success of their team, but always accept responsibility for failures that occur on their 
watch. Most of all, leaders are accountable to their team. This is not our Provost
The provost needs to monitor the deans better and reward them only when they meet 
their target goals.
Overloaded

President's puppet, fearful of and intimidated by President, President's yes-man, 
misrepresents facts
He sends mixed messages about the importance of research in relation to teaching at 
TSU. Although it is admirable that he speaks on the need for faculty to engage in 
internationally recognized research, he refers to TSU as a "teaching" institution when 
attempting to justify an increased faculty workload.

1) He doesn't listen to anyone  2) He doesn't understand how do do his job  3) he readily 
and often puts others down to show his "power"  4) Too many useless emails and 
meetings  5) disorganized  6) Enjoys seeing others fail and tries to set them up to fail  7) 
Doesn't know how to work with others, gives orders.
I have not seen any weaknesses.

Quick, unilateral decisions.  Lack of faculty protection from outside threats.

Not a problem solver/ does not really champion the faculty
His management and leadership on new program development

He tells blatant lies.
Because of his busy schedule, it is sometimes hard to get a response but that is 
understandable

His academic background does not allow him to understand the difficulties of teaching 
100 level courses in any field.
Lack of Direction
He is a yes man to the President, he does not act like a provost, and essentially is not a 
Provost

CRONYISM. HE APPOINTED OYEKAN DESPITE HIS ABYSMAL FAILURES.

Too weak in front of the President and some unscrupulous faculty.

Unfamliarity with the inclusive format followed by Presidentsin the past and is in 
existnece in most campuses in the US

He doesn't seem to have leverage or any power to do anything.
Not a qualified leader
He open make promises that he can not keep because he may or may not get 
support/approval from the president.



Lacks independent authority,relies solely on directions from the president in matters of 
academiccs, research and service

None

Seems autocratic in dealing with faculty concerns.
keeping individuals here that are not willing to change with the university and who are 
racially basis based on their country's students.

Lack of integrity, dishonesty

Sometimes appears to be caught up in "process" rather than real outcome-oriented 
action.

He attempts to be a bully to faculty.  He is aristocratic and haughty.  He has practically 
no regard for the maintenance of the mission of this university.

None
The Provost seems to have been impacted from outside influences temporarily in 
reacting with faculty. However, he humbled himself when notified about his actions and 
apologized.

Some times very blunt.



Question 16

He will sacrifice anyone to keep his job.

Dr. Sunny Ohia does not show any qualifications to be in leadership positions.  TSU 
needs to recover its academic atmosphere by removing the current provost and his 
schemes as soon as possible.
He is doing an excellent job

REPLACE!!!REPLACE!!!REPLACE!!

I graduated from the EMPA program at TSU May 2013 and he took time out his 
schedule to take a picture with me a week after graduation for my memories and he was 
genuinely happy to do it.
Outstanding

I'm leaving tsu within the next two years. This is the worst place to work I have ever 
worked at. My loss will be someone else's gain. Good luck Sunny.

He is much more approachable this year than last, so he may be in a better place 
personally.

Continue the March
The Provost and staff are professionally getting the job done.
Provost should step down.

would love for TSU to implement a tuition reimbursement plan for those staff members 
that are seeking to improve their education

I wish this survey had an option for "I don't know" - people may get rated lower 
because we don't know what they are actually doing.     Maybe these people should 
provide a description of what they have done in each of these areas so that we can 
respond somewhat knowingly.
The Provost is narrow-minded, mean-spirited and insulting to most people he deals with 
regardless of their professional rank.  He has no concern for the opinions of others and 
believes his way is the only way--which is NOT WORKING.  His support of resources 
and support materials of academic programs is sorely lacking, and his poor and 
disrespectful treatment of the library system on this campus is frankly shocking.

Between this guy who values science (esp Pharmacy) over all else and a president who 
values dollars more than academia as an industry and faculty as having real value to the 
university, faculty are in a lose lose situation. We can never attract or retain the best 
students OR the best faculty with people like this in power.

Persistently having the same type of people trying to solve problems the same old way.

Additional Comments?



We need him.  Please retain him.
An excellent academician
Poor enrollment, retention, and unqualified associates
Has to be reminded of the Faculty manual rules

I believe visiting professor's should be offered 3 year contracts for job security as well 
as bringing cohesion to the school

Needs to be stronger and stop wrongdoings when he sees them.

overall seems to be a good person and a hard worker
PRESIDENT'S WHOLE ADMINISTRATION ARE UNIVERSITY OF HOUSTON 
REJECTS!

Teaching load is unfair to some faculty members.
If he is going to continue stating (in meetings) that "all Associate Deans teach", then all 
Associate Deans should TEACH. No cushy exceptions.

needs to work on increasing teacher salary's
Just like the President.

TSU is a good school but could be a lot better. I believe in too many cases the university 
has hired and continue retain dead weight. Often what I've observe is the incapable who 
select the unwilling to do the unnecessary...in the end the students are the ones who 
loose. I try to remind myself and my peers that TSU is just a bunch of brick buildings 
and iron fences until a student walks through that door...then it becomes university. So 
students first...they are our paying customers.
Needs Academic freedom to make progress.

To your job - i.e., be defiant when it's necessary;  do NOT turn into a "Yes" man.  It's 
not becoming of a strong African brother - "take charge my friend."

Ohia needs to get actively involved in Dean/Chair selections and prevent appointment 
of divisive or corrupt figures. An admin (Chair, Dean, VP..) must have integrity, 
fairness, transparency, communication, compassion and competence.     It is Ohia's duty 
to perceive and prevent corrupt practices in Dept. and College, especially in the matter 
of new appointments. He should block divisive figures with vindictive tendencies.     
Being hands-on for Ohio in helping make non-divisive and non-vindicitive Chair 
appointments will be a major service to TSU.



Vice Provost Dr. Brown-Guillory

Question 1

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (54) 16.7% 20.4% 31.5% 14.8% 16.7% 1.94

Faculty (135) 17.0% 25.9% 28.1% 19.3% 9.6% 1.79

Question 2

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (54) 16.7% 20.4% 33.3% 13.0% 16.7% 1.93

Faculty (135) 20.0% 23.7% 27.4% 17.0% 11.9% 1.77

Question 3

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (54) 14.8% 18.5% 27.8% 22.2% 16.7% 2.07

Faculty (135) 14.8% 23.0% 28.9% 18.5% 14.8% 1.96

Question 4

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (54) 18.5% 24.1% 25.9% 14.8% 16.7% 1.87

Faculty (135) 19.3% 28.9% 22.2% 20.0% 9.6% 1.72

Question 5

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (54) 18.5% 14.8% 33.3% 18.5% 14.8% 1.96

Faculty (135) 14.8% 24.4% 28.9% 18.5% 13.3% 1.91

Question 6

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (54) 20.4% 20.4% 33.3% 11.1% 14.8% 1.80

Faculty (135) 19.3% 25.2% 28.9% 17.8% 8.9% 1.72

How would you rate the Vice Provost's relationship with faculty?

How understanding the Vice Provost about faculty concerns at Texas 
Southern University?

How would you rate the honesty and integrity of the Vice Provost? 

How well does the Vice Provost of Texas Southern University respond 
to faculty concerns?

How would you grade the Vice Provost's support of the Texas 
Southern University's academic mission?

How would you rate the Vice Provost on Faculty Development?



Question 7

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (54) 22.2% 22.2% 27.8% 7.4% 20.4% 1.81

Faculty (135) 17.8% 28.9% 25.2% 17.8% 10.4% 1.74

Question 8

Admin (49)
Faculty (130)

Question 9

Admin (49)
Faculty (130)

61.11%

58.30%

How would you rate the Vice Provost in terms of overall 
effectiveness?

Percentage
59.63%

58.67%

Indicate your level of enthusiasm for the continuance/reappointment 
of the Vice Provost?

Percentage

How would you rate the Vice Provost on fostering relationships 
among Faculty, Students, and Staff?



COMMENTS

Question 10

She is approachable and fair, seems to conduct reseach to support positions.  She does 
reflect an understanding of faculty positions.
Communication skills; ability to delegate and organize

Writing memorandums and ceremonial planning
she has none
She's nice.

CONSENSUS BUILDER, TEAM PLAYER, EFFECTIVE LEADER
None noticed.
Not sure of her function, if any.

Knowledgable about the job and needs of the faculty
She cares about students and faculty.

Much of what is positive about the relationship between faculty and upper administration 

Fairly outspoken
She clearly understands and supports the role of the faculty at the university.
She is a good leader, well spoken and bright.

None. I like her glasses however. But that's about it.

She is smart, she does  her homework, and she is detail-oriented. She listens to faculty 
concerns and faculty trust her. She presents and represents the university extraordinarily 
well.

High sense of personal integrity.
Making sure faculty, staff & student stay within state guidelines in & out of the 
classroom.

She is dymanic.  She is a skilled multi-tasker  She is firm and direct  She is open to listen  
She seems to act with principles of fairness in mind

not applicable
Warm, energetic, extremely hard working
Very good at ceremonial functions-very needed at TSU

Hard working, sincere

Always responding situations that needs to be addressed

Can be fairly pleasant to deal with if she's in a good mood.
Energy
EXCEPTIONAL

supportive; hard working; serving the TSU community

Ability to provide valuable workshops.

People oriented very easy to talk to
She is a master at this job. She inspires confidence in the faculty and actually respects 
us...unlike the others above her. She is very democratic and believes in faculty 
governance--which neither the provost or president do.

What are the strengths (if any) of the Vice Provost?



None
Passionate and conscientious  about her work.

She acts quickly in the best interest of the univ. She is very hardworking person and her 
achievements speak for themselves.

She has a gift of gab that would be useful in another occupation.
She seems to be actively engaged in building rapport with faculty professionally.
Great communicator and consistent
very open and friendly.

Well respected by the faculty as a scholar.
She tries to promote faculty interest
Open, Welcoming Individual

Her management and leadership on faculty involvement and engagement.
None
Personality and knowledge

She has been willing to listen to faculty concerns
Seems like a nice person

She makes it a point to circulate administrative memos and include the faculty's 
viewpoints for some administrative policies.
Dr. Brown-Guillory is clearly established and I love her tiger-like attitude when 
attacking major as well as minor problems at TSU.

Stern  Fair  Concerned
Fair minded. Easy  to talk.

The associate provost is good at coordinating matters in academic affairs. She seems to 
be the person who makes things happen.

works well with others
EXCELLENT SYCOPHANT

She is approachable and listens to faculty concerns. She is very good about 
acknowledging the efforts of faculty who go exceed minimum expectations.
Balances leadership with emphathy; makes decisions and suggestions wisely, prudently.

none
not sure.

communicativeness
A good listener who follows up on faculty concerns.  Willing to do the research before 
making decisions and recommendations.

A good listener.
None



Question 11

Poor administrative ability; cannot be trusted; extremely biased against males; is 
shallow; and manipulates people to get her way.
She is part of the deep bureaucracy.  Does not solicit any vision from faculty.

None
He need more people helping her. She is an honest person. We can work with her as a 
provost.

Independent decisions without faculty input;  Unwilling to talk with faculty
This person should not be an administrator or near them

Little experience in Academic Affairs; No clear job duties;
Inability to do anything

Is here to complete an agenda - not to listen, learn, and or build this university.
Imperial attitude; lack of communication and openness

she doesn't even know what her job is.
She's weak - see comments concerning the Provost.  Don't agree with administration just 
because you want to keep your job; the faculty is important, and you are in a position to 
make a difference.  If you can't make hard decisions, go back to the classroom.

None
her bosses

She expects others to work as hard as she does, which is a plus, unless you work for her.
Maybe she is taking on too many minor tasks and not enough significant 

Not connected to faculty in a meaningful way

Disorganized, bullying, sees herself as a good communicator and listener, yet talks over 
people and actions and body language indicate does not value other people's perspectives

Listening, top down management

She's very much a yes-person, and like her immediate supervisor only sees what she 
wants to see in terms of issues and concerns.  She can be very brittle, condescending and 
insulting (which is likely why she was hired by Ohia). Has done a poor job in working 
with the library system--from what we hear and see, major budgetary and personnel 
problems persist.

She is limited in what she can accomplish.
Faculty may not see her often enough to form an opinion.

Too many to list.

None
Not providing staff-specific workshops.

What are the weaknesses (if any) of the Vice Provost?



Lack of Authority to make key decisions
The Vice Provost's micromanagement of the classroom undermines the professor.

Lacks technical skills.

She needs more support from Ohia and Rudley to improve the univ. Not observed any 
weaknesses so far.

President's yes-man, intimidated by and fearful of President, no backbone

Doesn't seem to know the work of Vice Provost. Also appears snobby.
lack of experience and so much time is wasted addressing trivial issues
Weak on advancing the overall TSU academic agenda.

She can be inlfuenced by the Provost or the President
Does not have any real power to initiate programs other than "fluffy" initiatives

Visiting professor's need someone to serve as buffer between chairs and visiting 
professor's who are oftentimes left feeling helpless to unfounded attacks, especially 
when visiting's (as in me) are working harder for their department (English) than most 
but being treated like a subaltern by the entire staff. Much of this comes from back-
biting, a topic discussed last spring in a meeting with the president and provost. I've 
published a novel--teh chair brushes it off. I've done two guest speaking appearances at 
Prairie View and at Lamar High School this semester--the chair is upset because she 
wasn't the only one to get the email for that achievement that not only makes me look 
good, but the department also, and more importantly, the university. Her motto is 
'moving forward' but she contradicts this and only seems to move forward with those 
professor's who aren't progressive.

The associate provost sends too many emails and follow-up notices about tasks to be 
done.
Busy

NO VISION  ADHERES TO THE PRINCIPLE OF SYCOPHANCY  ADHERES TO 
THE PRINCIPLE OF INTIMIDATION BY MANAGEMENT

Not many. She is somewhat overextended in her duties but that is not her fault.

She makes no tangible, positive impact on the functioning of the university.
Her way or the highway in matters of administration for academics

In her committee appointments she only includes the  same people over ad over again

1) calls too many unnecessary meetings  2) not respective of others' time  3) 
Condescending to faculty, dept. Chairs and even Deans.  4) Doesn't know what good 
research really is or isn't.   5) doesn't value the input of others  6) Puts people down, cuts 
them off when they don't share her beliefs  7) Rude  8) Pushes policies and practices that 
harm faculty. The online evaluation system is one example.   9) Doesn't listen to faculty 
concerns. Shuts them down.  10) Always talking about her perceived accomplishments.



Question 12

She would make an excellent Provost--although we have a pretty good one already.
Guilroy needs to manage her people better. Virginia Day who is under her administration 

Additional Comments?

Need a new paradigm
She should be provost. She is a stronger leader than Ohia and far more honest and square 
dealing.
Need something that describes how this person believes they have accomplished these 
things. We may not see it, but are being held responsible for answering honestly.

Just keep doing your BEST. You are the reason why Texas Southern University is still 
here.

ELIMINATE THE POSITION AND HER. USELESS

I have not had the pleasure of interacting with the Vice Provost and am unaware of her 
interactions the faculty, staff or students.  I wish there an option of 'no information 
available'.

A very difficult job, trying to work for a top down manager, and working in a post that 
needs to be consultative, collegial

Consistently produces bad ideas.

SHE MAKES EVERYONE FEEL WELCOMED
Extremely anti-faculty; her actions damage individuals and ultimately faculty as a 
whole;  and, is underhanded and deceptive.
Not sure why we need so many layers of deep bureaucracy that do secretarial work at 
best.     If the "Adimin" must have deep bureaucracy, let them change people on a regular 
basis (eg every 3/4 years) to minimize corruption and utilize faculty potentials.
Use the "no" that's in your vocabulary when it comes to agreeing with the administration 
just because.  You could make a real difference for women on the campus, but you've 
decided NOT to!  Where are the women in leadership on campus?  That's leadership 
positions that have the requisite authority to act - the record isn't good.

Good job

She is doing a terrific job motivating students from challenging backgrounds

I admire her recent efforts to stimulate discussions regarding faculty collegiality. 
However, she needs to be aware that some members of the administration need to set a 
good example. I do not think she realizes that some deans, associate/assistant deans, and 
department chairs may be very obsequious and deferential in her presence, the same 
individuals can be abuse to their subordinates.
doing a good job

Of no real value to the faculty.



Why can't she be the PROVOST?

She needs to also recognize the value and integrity of the manual as adopted

PART OF AN ADMINISTRATION THAT HAS NO VISION
I believe visiting professor's should be offered 3 year contracts for job security as well as 
bringing cohesion to the school

Great person to work with because she does a great job facilitating information
confuses line and staff distinctions for the position



Question 1

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (49) 12.2% 32.7% 36.7% 12.2% 6.1% 1.67

Faculty (135) 25.4% 26.2% 32.3% 11.5% 4.6% 1.44

Question 2

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (49) 14.6% 35.4% 27.1% 16.7% 6.3% 1.65

Faculty (130) 24.4% 26.8% 29.9% 14.2% 4.7% 1.48

Question 3

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (49) 12.8% 27.7% 36.2% 14.9% 8.5% 1.79

Faculty (130) 20.6% 24.6% 35.7% 12.7% 6.3% 1.60

Question 4

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (49) 17.8% 31.1% 33.3% 8.9% 8.9% 1.60

Faculty (130) 25.2% 26.0% 32.5% 13.0% 3.3% 1.43

Question 5

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (49) 10.2% 30.6% 38.8% 12.2% 8.2% 1.78

Faculty (130) 20.0% 21.5% 37.7% 13.8% 6.9% 1.66

Question 6

Poor Fair Good Very Good Exellent Grade (0-4)
Admin (49) 16.3% 32.7% 32.7% 8.2% 10.2% 1.63

Faculty (130) 23.1% 26.2% 30.8% 13.1% 6.9% 1.55

How would you rate the Associate Vice President on fostering 
relationships among Faculty, Students, Staff? 

How would you rate the Associate Vice President's relationship with 
faculty?

Associate Vice President of Human Resources Mr. Brian Dickens

How understanding is the Associate Vice President about faculty 
concerns at Texas Southern University? 

How would you rate the honesty and integrity of the Associate Vice 
President?

How well does the Associate Vice President of the Texas Southern 
University respond to faculty concerns? 

How responsive is the Associate Vice President to specific concerns 
about faculty health and retirement benefits? 



Question 7

Admin (49)
Faculty (130)

Question 8

Admin (49)
Faculty (130)

Percentage
62.24%

54.69%

How would you rate the Associate Vice President in terms of overall 
effectiveness?

Percentage
60.82%

55.77%

Indicate your level of enthusiasm for the continuance/reappointment 
of the Associate Vice Presidents?



COMMENTS

Question 9

Knowledge
None

Doing a great job so far
Bold  Knowledgeable  Compassionate

Cannot judge
none

NONE

EXCELLENT SYCOPHANT
I do not have enough information to answer this question accurately

He has made good appointments recently

He responds to emails.

Dedicated to improving opportunities for students
Listens and makes suggestions.  Explains what can and will be done as well as what 
you need to do.

Creating Red-tape

Friendly  Tries to listen  Knows some policy
good in his profession.

None

I am not aware of any

NONE.NEEDS TO BE ELIMINATED AND NOT REPLACED! USELESS 

he knows his job.
He has none - he's OVER his head.

Nothing

Strong, trustworthy, dedicated to Human Resources.

None

Very accessible.

Very willing to sit down with units and work with each on creative solutions to HR 
issues.

Very engaging
none

He seems organized, efficient,  and knowledgeable but I do not have much contact 
with thin.

I am not sure but he seems to have a good experience

Always pleasant to others on campus.  Seems to really care about TSU.
Dedicated to his department

What are the strengths (if any) of the Associate Vice President?

I appreciate the renovations they did in Hannah Hall.



Question 10

His office is not the most professional with regard to handling faculty concerns in a 
timely manner.

None

Needs to look deeper into what's going on in many of the departments on campus, 
especially with staff and attendance.  There is a lot of payroll/vacation/sick fraud 
going on and no one seems to care.

Seems committed to improve HR performance.

What are the weaknesses (if any) of the Associate Vice President?

None

None

provide information about health benefits
Management

everything, TSU HR office is a complete joke when it really comes to employee 

Seldom in his office or on-campus; operates a personal business during 
working hours; rarely responds to faculty and staff needs; collects a very high 
salary for the work he does for the university; and, has a lack of knowledge in 
Human Resources and regulations.
He needs to provide more opportunities for Faculty to solve problems that are not 
solved at lower levels. This should be on a regular basis eg. twice a semester.

Interpersonal skills; Poor communication with faculty;

Supports administration in unethical practices
ELIMINATE!

Lacks leadership, professional, and decision making skills.  Re-route the guy to 
something he can handle.

Benefit rep does not seem to have a good understanding of leave calculation when 
faculty transits from 12 to 9 months. Often audit of faculty leave are done without 
due diligent

He has a very full plate and cannot do everything
Time
Sometimes Mis-speaks as though something is truth  Often cannot be reached by 
phone or email

does not have a good understanding of the faculty and how a faculty functions.

The AVP does not follow up impartially on cases by women who accuse males of 
sexual harassment.

ADHERES TO THE PRINCIPLE OF SYCOPHANCY



Question 11

Need A Raise For Staff

Additional Comments?

Arrogant.  Proud.  Very rude.

Needs to know more about information needs of faculty and respond promptly to 
faculty queries directed to his subordinates.

ELIMINATE HIM AND THE OFFICE OF HUMAN RESOURCES.OUTSOURCE 
THE FUNCTION AT 10% of the cost

I'm shocked TSU has not been reported for the many violations of HR with failing 
to address employee concerns, but would not be shocked when the state finds out 
about it.

He is very engaged in the concerns of Texas Southern University.

His time is up; let's thank him for his service; find something that he can do - "PP" 
at work, i.e., Peter Principle.

I have no real knowledge of the work of Mr. Dickens but because the survey does 
not give a choice in this regard, I have included the most neutral answers available 
in order to be allowed to complete the survey.

Needs to do a better job in assessment of merit raises and promotion for staff.  The 
performance evaluation does nothing if it is not for the purpose of merit and 
promotion.  It is a waste of time if no monetary benefit is included after the 
assessment
needs to work with peers to increase teachers salary's.

Cannot judge
very dishonest and manipulative
Brian Dickens needs to do much better oversight of his staff, particularly Keisha 
David.  Every time I went to Keisha David for help, I received weeks of getting the 
run-around.

Seems arrogant, tends to be unresponsive and anti-employee
USELESS POSITION. WASTEFUL. MANY SERIOUS ORGANIZATIONS ARE 
ELIMINATING THE HR DEPARTMENT. ALL FUNCTIONS ARE 
COMPUTERIZED.NO NEED FOR IT
I have little contact with him so I don't know them. Can he manage men (all his staff 
are women)?

Not consistent with information about leave conerns

He does nto appear to be responsive to faculty issues and has yet to include Faculty 
in state discussions on changes to any faculty staff benefits



He does not deserve to be in that position.  Give the position to someone else.

He could do a better job of explaining the rationale behind the monthly payroll self-
reporting  and provide more information as to how faculty can avoid inaccurate self-
reporting.

fire both Keisha David and Van Le.  The only person I know of in that office who 
ever does any work is Carolina Velasco.   Ms. Velasco should be the Associate Vice 
President.

The need for input from faculty and staff is essential for feedback to state benefit 
changes. This has not happened despite requests for information and sanate 
involment.
USELESS POSITION. ELIMINATE HIS POSITION AND HIM AS WELL.

PART OF A VERY WEAK ADMINISTRATION
I do not know anything about the Associate Vice President , therefore with regret I 
am not able to evaluate him for the sake of fairness .

continue to update and implement electronic HR processes


